
BISMARCK STATE COLLEGE WELCOMES APPLICATIONS 
AND NOMINATIONS FOR THE POSITION OF

 PRESIDENT
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The State Board of Higher Education for the North 
Dakota University System and the Bismarck State 
College (BSC) community invite applications for 
the position of President. The State Board and 
Chancellor have charged the search committee 
to identify an energetic and engaging leader. This 
successful candidate will lead the institution as BSC 
expands its mission toward a polytechnic model 
while embracing and deepening the college’s proud 
and successful community college offerings which 
include technical degrees and transfer options.

The president of Bismarck State College serves as 
the chief executive officer for the state’s third largest 
higher education institution, one of 11 within the North 
Dakota University System. The president reports to 
the chancellor and the Board of Higher Education.

The president directly oversees the vice presidents of 
Academic Affairs, Student Affairs, Finance & Operations, 
and College Advancement (who also serves as 
executive director of the BSC Foundation). The Chief 
Human Resources, Chief College Relations officers, the 
athletics director, and the executive assistant for the 
President’s Office also report directly to the President.
 

THE OPPORTUNITY

The successful candidate will succeed retiring President 
Larry C. Skogen. Dr. Skogen became president of 
Bismarck State College on March 1, 2007.  He is the 
college’s sixth leader over the course of its 80-year history. 
The next president will begin on, or before, July 1, 2020.
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The successful candidate will be tuned into the changing 
landscape of both higher education and the needs and 
expectations of the students it serves. The president will 
be a strong advocate and a positive presence able to 
inspire the college community as it moves forward. The 
successful individual will be able to make complex, data-
driven decisions for the common good and communicate 
the path to those decisions.  She or he should be able 
to manage diverse relationships, build consensus, and 
practice integrity. The president will be expected to build 
partnerships and collaborate for the well-being of the 
college, the system, and the state of North Dakota.   

The president will be asked to provide consistent, 
balanced, thoughtful leadership, serving as the trusted 
voice of BSC for the long-term. With innovation noted in 
its mission, BSC’s president must be a creative thinker with 
a proven ability to lead energetically into the future. The 
next president will have a strong grounding in academia 
and insight into economic drivers and the inherent 
connections between the two. They will be an advocate 
for the college and community, and a transparent 
communicator able to connect to and motivate faculty, 
staff, alumni and the college’s partners at the local, 
national, and international level.

EXPECTATIONS

CHARACTERISTICS

The successful candidate should possess most, if not all, 
of the following characteristics:
 
RELATIONAL
• Demonstrated commitment to student access, 

achievement, and retention
• Understanding and appreciation for the values, trends 

and needs of 21st century students
• An attitude of open, honest, mutual respect in 

discussion and action
• Ability to forge partnerships and connect with alumni, 

the community, and private sector
• Ability to leverage the synergies found in post-

secondary education, secondary education, workforce 
and all levels of government

• A demonstrated commitment to diversity, equity and 
inclusion through intentional partnerships among 
students, faculty, staff, and community 

COMMUNICATING AND LISTENING
• Ability to relate to students, campus, and community 

stakeholders
• Ability to motivate and invigorate staff, faculty and 

students around a purpose or vision
• Ability to use a process of active listening and fair 

assessment to make decisions
• Willingness to take measured risks and engage in 

creative problem solving
• Connection and commitment to the culture, values, 

and attributes of the upper Midwest
• Understanding of the college’s impact on the cultural 

fabric of the community through activities such as 
athletics, enrichment programming and the arts

ORGANIZATIONAL
• Support for a diverse approach to education 

including the need for multiple modalities of 
instruction

• Commitment to academic freedom
• Demonstrated advocacy for students, faculty and staff
• Strong understanding of large, complex budgets and 

fiscal responsibility
• Value for strategic visioning, planning, and informed, 

data-based decision making leading to student 
success

 
MINIMUM QUALIFICATIONS
• Progressively responsible administrative experience
• Master’s degree from a regionally accredited 

postsecondary institution
 
PREFERRED QUALIFICATIONS
• Earned doctorate or terminal degree from a 

regionally accredited postsecondary institution
• Senior leadership experience in a higher education 

setting, as well as teaching experience
• Leadership experience in a community college 

offering baccalaureate degree options
 

The successful candidate should be committed to working effectively in a statewide system of higher education 
(North Dakota University System) and with a statewide governing board (State Board of Higher Education).



4

The college offers two-year degrees that seamlessly 
transfer to four-year universities, technical training, 
BAS degrees and four-year degree options on campus 
through partnerships with other North Dakota universities. 

In addition to the primary campus, BSC has two external 
locations. The Bismarck State College-Mandan Campus 
opened in 2007 and houses the Mechanical Maintenance 
Technology program. The Lineworker program has long 
been located on the Old Red Trail in Mandan where an 
outdoor forest of poles provides hands-on practice for 
lineworker students. Additionally, BSC offers its nursing 
program at five rural locations.

Bismarck State College is the third largest institution in 
the North Dakota University System with nearly 4,000 
college students, and 22,000 community members 
involved in continuing education and training. BSC is an 
online education pioneer and many programs are offered 
fully online. 

Founded in 1939, Bismarck Junior College was a bold 
Depression-era experiment created in response to the 
community’s need for a local college. The first students 
started classes at Bismarck Junior College on Sept. 4, 
1939, on the third floor of Bismarck High School with 107 
full- and part-time students and 12 instructors. By the 
late 1940s a new location became increasingly urgent as 
enrollments soared with returning GIs.

In 1951 the ND Legislature granted the college 15 acres 
on the Capitol grounds for a campus site. BJC moved 
into its own building at 900 Boulevard Avenue in 1955. 
Within a few years, the college outgrew that space, and 
in 1959 Harold Schafer, a local entrepreneur and founder 
of the successful Gold Seal Company, offered BJC land 
overlooking the Missouri River at the northwest edge of 
Bismarck. Classes began on the new campus in the fall of 
1961 in a single building, Schafer Hall.

Today, that former horse pasture is the site of a 107-acre 
campus that’s been transformed with the addition of 
more than 20 buildings, countless landscape projects, 
the MDU Resources Community Bowl, parking lots, 
walking paths and more. With more than 480 students 
living on campus in six residence halls, attendance and 
engagement in student clubs and organizations, athletic 
events, music and theater all create a vibrant extension of 
the community. 

THE COLLEGE

BACKGROUND ON MISSION EXPANSION 
BSC’s current mission is as a comprehensive 
community college. The college’s programming 
is grounded in transfer, technical, and workforce 
development and training programs, focused on 
student success and workforce responsiveness. Over 
the past decade, BSC has successfully added two 
baccalaureate degrees, one in Energy Management 
and a second in Cybersecurity. The North Dakota 
State Board of Higher Education recently charged 
the college to expand its mission by offering more 
Bachelor of Applied Science (BAS) degrees while 
at the same time maintaining its current transfer, 
technical and workforce training offerings. The 
college is pursuing its third BAS degree, an action 
that will trigger an expanded mission review by the 
Higher Learning Commission. A successful candidate 
will be able to promptly take the helm of this 
evolving effort and its many elements.
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VISION & MISSION

VISION
A national model for innovative education and 
workforce training.

MISSION
Bismarck State College, an innovative community 
college, offers high quality education, workforce 
training, and enrichment programs reaching local 
and global communities.

ENGAGE We know what our students 
and stakeholders need, and they 
know we offer relevant and resonant 
programs and services. 

GUIDING  PRINCIPLES
CONNECT We are connected to our 
students and other stakeholders. We 
ensure students have the best quality 
experience at BSC.

DELIVER We provide what we say 
we’ll provide to our students and 
stakeholders. We deliver the best  
quality education and training for our 
students’ success.

PRIORITY 1 
DRIVE STUDENT SUCCESS

PRIORITY 2 
SECURE THE RESOURCES THAT 
SUPPORT STUDENT SUCCESS

PRIORITY 3 
ACHIEVE ORGANIZATIONAL EXCELLENCE 

LEADING TO STUDENT SUCCESS

Objective 1: Build and implement a 
campus-wide plan to support students

Objective 2: Design and implement an 
academic schedule that leverages  
technology and engages students with  
faculty in new ways

Objective 3: Establish program 
options that rapidly prepare students 
for employment and the workforce for 
advancement while also integrating 
lifelong learning

Objective 4: Ensure educational goals of 
incoming and outgoing students are met 
internally or through partnerships with 
other educational institutions

Objective 1: Relocate health 
science programs to campus

Objective 2: Increase external 
funding for campus programs by 
strengthening collaboration with 
stakeholders/partners

Objective 3: Increase contributions 
to support scholarships

Objective 4: Increase credit and 
non-credit revenue in order to 
improve financial stability and 
growth

Objective 1: Retain and recruit high  
quality employees

Objective 2: Support an environment 
and structure for evidence-based 
decision making

Objective 3: Leverage technology to 
best serve BSC stakeholders 

Objective 4:  Explore mission change 
to better meet 21st century workforce 
needs

There are two 

educations. One 

should teach how to 

make a living and the 

other how to live.  
   – James Truslow Adams

At BSC, we have the rare privilege of 
providing both of the educations founding 
father James Truslow Adams cited. The 
curriculum and human expertise of our 
technical and transfer programs teach 
our students how to make a living. They 
learn how to live through their campus 
experiences, interaction with their 
classmates, professors and community, 
exposure to the humanities, arts and life 
on campus.  BSC will succeed if we keep 
these two higher purposes as the center 

of our daily work. We are here to help 
students live better, be more successful 
and find their way in the world. We are 
here, together, for students.  

The following is BSC’s living, breathing 
strategic plan for the next five years – 
and the guideline for our daily decisions 
through 2023. The priorities and 
objectives will be static, but the goals 
will be reviewed and revised annually as 
together, we move forward.
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ACCREDITATION

Bismarck State College is accredited by the Higher 
Learning Commission (hlcommission.org), a regional 
accreditation agency recognized by the U.S. Department 
of Education. The college was first accredited in 1966, 
and several BSC programs also have specialized 
accreditation or approval through national organizations.

PRIORITIZING STUDENT SUCCESS

The HLC’s Student Success Academy is a mentor-
facilitated three-year program where BSC is identifying 
organizational structures, processes, systems, and data 
needed to create a campus-wide student success plan. 
With representation from across the college, the team 
is honoring BSC’s community college roots while giving 
special focus to student needs in expanded four-year 
polytechnic programs. The work began Fall 2019-20 and 
is due for completion Spring of 2021-22. Year one of the 
academy engages the team in inquiry to promote action 
on the key factors in student success. The second year 
centers on analysis and planning. Year three is about plan 
implementation to support BSC’s strategic initiatives.

Bismarck State College $4,159

$19,553

$9,737

$9,619

University of Mary

North Dakota State University

University of North Dakota

AFFORDABLE TUITION
BSC takes great pride in providing an outstanding education at an excellent price point. Total cost for tuition and fees 
for one year is around $4,200 for a North Dakota resident studying on campus.
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ACADEMIC OFFERINGS

TRANSFER PROGRAMS

Offering more than 46 academic transfer subplans, 
almost half of the credits earned at BSC are completed 
by students intending to transfer. These transfer options 
allow students to develop a deeper understanding of 
the arts, humanities, and sciences backed by the strength 
of a University System supported General Education 
Requirements Transfer Agreement (GERTA). Additionally, 
BSC maintains formal transfer agreements with regional 
state and private universities ensuring seamless transfer 
for students completing associate of arts or science 
degrees.
 
BSC is heavily invested in a strong dual credit program 
focused on providing access to local and rural students 
seeking postsecondary coursework. To maintain 
and ensure high quality programming, BSC is set to 
pursue National Alliance of Concurrent Enrollment 
Partnerships (NACEP) accreditation within the next year. 
Understanding that many students within the Bismarck/
Mandan community are site-bound and unable to move 
to attend public universities within the state, BSC has 
partnered with regional universities to provide 2+2 
aligned programming to ensure access to baccalaureate 
programs on campus. These partnerships highlight BSC’s 
focus on serving our community and our students in 
completion of their educational goals.

CUTTING EDGE ONLINE OFFERINGS
BSC began delivering highly complex and technical 
programs in energy online in the early 2000s when faculty 
determined that in a highly technical environment like 
those BSC trains its students to master, more than the 
basic enhancements offered at the time were needed. No 
one was creating what BSC needed to serve students, so 
the college developed the online curriculum in-house – 
with an early focus on energy. 

In 2007, the U.S. Secretary of Energy designated BSC 
as the National Power Plant Operations Technology and 
Educational Center – the only such school in the nation 
– in recognition of the college’s “cutting-edge education 
and training program.” 

In 2019 the National Security Agency and the Department 
of Homeland Security designated BSC as a National 
Center of Academic Excellence in Cyber Defense 
Education (CAE-CDE) through academic year 2024. The 
two federal organizations stated that BSC’s ability to meet 
the increasing demands of program criteria will serve 
the nation well in contributing to the protection of the 
National Information Infrastructure.
   
GLOBAL IMPACT 
BSC delivers online technical education across the nation, 
to all five branches of the U.S. military and internationally. 
BSC delivers curriculum to the National Power Academy 
[which enrolls students in technical energy programs] in 
the Kingdom of Saudi Arabia.



8

ACADEMIC OFFERINGS

TECHNICAL PROGRAMS
BSC offers 45 technical programs (with 73 degree 
options) to prepare students for good paying careers 
in two years or less. BSC’s technical programs provide 
outstanding opportunities in an array of industries, and 
many are offered both online and on campus. Through 
technical program advisory boards, representatives from 
industry help ensure that BSC’s graduates are relevant to 
their workplaces on day one. 

Administrative Assistant/General
Administrative Assistant/Legal
Administrative Assistant/Medical
Agriculture Industry and Technology (Agronomy)
Automotive Collision Technology
Automotive Technology
Carpentry (Residential)
Criminal Justice
Cybersecurity & Computer Networks
Digital Audio Production
Electric Power Technology
Electrical Transmission Systems Technology
Electronics Technology
Electronics/Telecommunications Technology
Eligibility Worker
Energy Services & Renewable Technician
Engineering Technology
Farm and Ranch Management (Agribusiness Mgmt)
Farm and Ranch Management (Farm and Ranch)
Farm Management Education Program
Geographic Information Systems Technician
Graphic Design and Communications
Heating, Ventilation and Air Conditioning
Human Services/ Eligibility Worker
Information Processing Specialist
Instrumentation & Control Technology
Lineworker (Electrical)
Management
Management (Entrepreneurship)
Mass Communications
Mechanical Maintenance Technology
Medical Laboratory Technician
Nuclear Power Technology
Nursing—Associate Degree Nurse (ADN)
Nursing—Practical Nurse (PN)
Paramedic Technology
Petroleum Production Technology
Power Plant Technology
Process Plant Technology
Surgical Technology
Technical Studies
Water & Wastewater Technology
Web Page Development and Design
Welding

Green indicates online programs
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BSC has three strategic career focus areas developed 
in response to industry demand and workforce need. 
These areas of continuous growth and excellence include 
the college’s two four-year BAS degrees and have been 
vital in cementing BSC’s reputation as a responsive and 
dynamic educational partner to the region.

•  Energy – The energy industry plays an important role in 
North Dakota’s economy, providing thousands of direct 
and indirect jobs with steady growth. BSC’s energy 
partners have invested in the college’s 12 nationally-
renowned energy programs to ensure BSC graduates 
are the highly skilled workforce needed in plants and 
facilities across the country, as well as in all arms of the 
military. Programs are offered online and on campus 
with certificates, two-year degrees and a four-year 
energy management BAS degree available. 

•  Health Sciences – As the nation struggles with a 
shortage in healthcare workers, BSC recently invested 
$8 million into a health sciences building on campus. 
The virtual hospital allows students in BSC’s Nursing, 
Medical Lab Tech, Paramedic Technology and Surgical 
Technician programs to work together in the same 
high-tech, interactive environment they’ll find in the 
workplace. Nursing satellite locations bring training to 
rural communities throughout North Dakota. 

•  Cybersecurity – The community college lead in North 
Dakota’s K-20W cyber initiative, BSC has a partnership 
with Palo Alto Networks, a global cybersecurity 
company, and has received significant support from 
Great River Energy, Midco and National Information 
Solutions Cooperative (NISC). That engagement has 
allowed the college to ramp up its existing certificate 
and two-year degrees and introduce a four-year BAS 
degree in Cybersecurity and Information Technology. 
The NSA and Department of Homeland Security recently 
designated BSC as a National Center of Academic 
Excellence in Cyber Defense Education (CAE-CDE) .

ACADEMIC FOCUS AREAS

FOUR YEAR DEGREE OPTIONS AT BSC
In addition to the college’s two BAS degrees, 20+ 
bachelor’s degrees are offered on the BSC campus 
through transfer programs with Dickinson State 
University, Minot State University, and Valley City 
State University. 

BSC also has a number of articulation and 2+2 
agreements in place with institutions across the 
region.

FOUR YEAR DEGREES 
BSC offers two BAS degrees.

•  BAS in Cybersecurity and Information Technology:  
First offered in Fall 2019 to meet industry demand, 
this degree program provides a solid cybersecurity 
backing to information technology (IT) tasks. Students 
gain experience securing network communications, 
configuring virtualization, managing cloud-based 
resources, and performing other common security-
related tasks while implementing IT. Students may 
have the opportunity to earn college credit for 
cooperative education or internship opportunities with 
local businesses. All classes in the program can be 
taken online or on-campus. 

•  BAS in Energy Management: The only BAS in Energy 
Management offered in the nation, this program is 
offered fully online and was developed in response to 
the nation’s ever-increasing demand for energy and 
the growing need for highly trained energy workers 
who seek advancement in their careers. Designed for 
people employed in the energy industry, classes are 
offered online every eight weeks, allowing students 
to accommodate their work schedules. Courses are 
taught by industry experienced instructors.



10

BSC OPERATING BUDGET

                                   REVENUE

Tuition & Fees $13,157,207 

State Appropriation $15,320,429 

Auxiliary Enterprises $4,611,344 

Federal Grants $3,651,261 

State Grants $415,265 

Private Grants $627,589 

Sales & Services of Ed Depts $3,538,294 

Gifts & Endowments $1,290,033 

2019 Operating & Non-operating 
Revenues

$42,611,422 

2017 Revenues $47,910,737 

2018 Revenues $44,212,817 

Income/(Loss)
Before capital grants, gifts and transfers

($3,135,278)

                          CAPITAL ASSETS

State Appropriation $8,075,658 

Capital Grants & Gifts $104,375 

Total Other Revenue $8,180,033 

Increase (decrease) in net assets $5,044,755 

                                 EXPENSES

Instruction $19,158,275 

Academic Support $2,638,853 

Institutional Support $7,123,993 

Student Services $3,667,558 

Physical Plant Operation $3,998,937 

Auxiliary Enterprise $5,388,048 

Scholarships/Financial Aid $985,363 
$42,961,027 

Depreciation $2,785,673 

Total Expenses $45,746,700 

Personnel $28,707,568 

Non-Personnel $17,039,132 

Total Expenses $45,746,700 
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BSC’s Continuing Education division offers hundreds of 
professional development, enrichment and non-credit 
offerings across the community and industry. A number of 
high-profile events also are managed by CE including the 
Energy Generation Conference, CyberCon, and IgniteND.  
As a TrainND partner, BSC offers and coordinates training, 
professional development and apprenticeships to 300 
businesses and 8,000 workers each year in the southwest 
part of the state.

CONTINUING EDUCATION

Conferences 1949

Enrichment 1618

OLLI 651

Speakers Bureau 605

TrainND 1477

Total Participants 6300

Conferences 5

Enrichment 158

OLLI 28

Speakers Bureau 11

TrainND 134

Total CE Events 336

CE Total Revenue $1,340,261

CE PARTICIPANTS 2019

CE EVENTS
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The BSC Foundation not only offers more than $400,000 
in scholarships annually to incoming freshmen and 
sophomores, it facilitates programs that recognize 
deserving students and employees, provides grants for 
worthy projects, and engages in capital campaigns to 
benefit the college. 

The BSC Foundation is governed by a Board of Trustees, 
a cross section of up to 75 community leaders committed 
to BSC’s vision and mission. The Foundation’s foresight 
in purchasing a building adjacent to campus in 2014 
ensured a home for BSC Health Sciences when it came 
time to move and expand in 2019. The National Energy 
Center of Excellence is Foundation owned. The newest 
residence halls, Gate City Bank and Ritchie Hall, are 
Foundation funded, and the Foundation’s support ensures 
the success of a wide array of events, activities and 
initiatives on campus every year.

BSC has more than 25,000 alumni locally, nationally and 
internationally. Researchers, soldiers, auto mechanics, 
doctors, publishers, teachers, ND’s Ag Commissioner 
and Secretary of State, CEOs, financial planners, 
nurses, nuclear plant operators, journalists, computer 
programmers, entrepreneurs, graphic designers and 
so many more had their lives and careers influenced by 
their time at BSC. We honor them with our annual alumni 
awards, tell their stories as often as possible in a variety of 
channels and remain engaged with them through the BSC 
National Alumni Association.

THE BSC FOUNDATION

OUR ALUMNI

Scholarships $408,369

Student Recognition $16,032

Employee Recognition $29,991

Grants Program $723,405

College Development $15,732

Total Support to BSC $1,193,529

2018-19 BSC FOUNDATION 
 PROGRAM SUPPORT
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OUR STUDENTS

ENROLLMENT      3,739
Full-Time  2,033
Part-Time  1,706
Full-Time Equivalent 2,598 
   (FTE, NDUS Calculation)   
Total Credit Hours  38,971

PROGRAMS 
Transfer 1,066 28%
Technical 1,604 42%
BAS    199 5%
Non-Degree     
   Early Entry    676 18%
   Other    273 7%

CLASS 
Freshmen  1,972
Sophomore  1,570
Junior  46
Senior  151

AGE 
<18  594
18-24                            2,055
25-29  319
30-39  467
40-49  203
50-64  93
65 and over  8

CITIZENSHIP 
United States 3,730
Canada 7
Serbia 1 
Thailand 1

RACE/ETHNICITY 
White  3,221
Hispanic/Latino  152
Black  95
Native American  64
Asian  30
Hawaiian/Pac. Islander  6
Multi-Racial  146
Not Reported  25

GENDER 
Female  1,619
Male  2,120

2,527 on campus

MODE OF EDUCATION 
Face-to-Face 1,734 46%
Blended 
   (Face-to-Face + Online)    793 21%
Distance/Online  
   In North Dakota    670 18%

  Out-of-State   542 14%

RESIDENCY 
North Dakota  3,114
Minnesota  34
Montana  52
South Dakota  34
Other  505

NDUS OFFICIAL 4TH WEEK 
ENROLLMENT DATA

FALL
2019STUDENT 

PROFILE
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OUR STUDENTS

FINANCIAL AID 
Offered Aid 1,705
Any Federal Aid 918
   Pell Grant    524
   Supplemental Grant    234
   Federal Loan 1,601
   Work-Study    87
Indian Scholarship/Tribal Grant     25
Other ND Grant/Scholarship 937
BSC Scholarship/Waiver   317
Other Grant/Scholarship/Waiver   447
Other Loan   134

1ST-TIME FRESHMEN (IPEDS COHORT)   
RETENTION
(Fall 2018 to Fall 2019)
Full-Time  68%
Part-Time  46%
GRADUATION RATE 
(2016 Cohort)  51%

AVERAGE ACT COMPOSITE SCORE
(2018-2019 ACT Class Profile) 

Full-Time 20
Part Time 17.9

DEGREES EARNED      1,115
(July 2018-June 2019) 
Bachelor of Applied Science 58
Associate in Arts 260
Associate in Science 191
Associate in Applied Science 415
Program Certificate 187
Certificate of Completion 4

FIRST DESTINATION OF GRADUATES                
 
(Technical Degree Programs + BAS, July 2017-June 2018)

Related Employment 
   In-State 42%
   Out-of-State/Unspecified 28%
Other Employment 10%
Not Employed 3%
Continuing Education 15%

RETENTION & GRADUATION INFORMATION

Data provided for federal reporting purposes. 
For more information: nces.ed.gov/ipeds

For more info: bismarckstate.edu/firstdestination

MILITARY 
Total Active Military Members 95
Active Military Members  158

and Veteran Students
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In addition to commuter and online students, BSC houses 
425 students on campus in six residence halls. The wide 
range of living options, a full spectrum of student clubs 
and organizations, concerts, plays and full dining services 
through our Mystic Marketplace create an all-around 
comfortable and entertaining campus for living and 
learning. 

CAMPUS LIFE
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A NJCAA Division II college, BSC proudly supports our 
Mystic Volleyball, Women’s Basketball, Men’s Basketball, 
Baseball, and Esports (new fall 2019) teams year-round. 

Community members, students, parents and friends pack 
the gym for home volleyball and basketball games. 
 

MYSTIC ATHLETICS

BSC Mass Communication students gain 
hands-on experience by live streaming 
volleyball and basketball home games to 
about 9,000 viewers annually.

POINTS OF PRIDE 2016-2019 
• 20 All-Region XIII Players 
• 25 All Conference Players

• 44 NJCAA Academic All-Americans
• Women’s Basketball NJCAA Academic Team of the Year 2016-19
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MYSTIC ATHLETICS

NEW & UPCOMING
•  Esports joined the roster in the Fall of 2019 creating 

exciting opportunities for students.
•   Women’s fast pitch softball will return to campus in 

spring 2021.

VOLLEYBALL
•  2019 National Tournament Participant
• Mon-Dak Conference Champions
•  NJCAA Region XIII Championships (two seasons)
• 2 Conference MVPs 
• NJCAA All-Region MVP
•  NJCAA Academic Team of the Year 2016-19

BASEBALL
•  NJCAA All-Region MVP
•  NJCAA Region XIII Championships (two seasons)
• One NJCAA All-Region MVP 
• 2 NJCAA All-American baseball players
•  Three North Plains District Baseball Selections 
• 7 All Region XIII Players
• 11 All-Conference players
•  NJCAA Academic Team of the Year 
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BSC has been included in the Top Ten Bismarck Mandan 
Workplaces several times.  BSC is focused on inclusivity 
and works hard to be responsive to its employees. 
As a flexible workplace BSC participates in the state’s 
Infant at Work program, offers telecommuting options 
and provides a wide array of wellness and professional 
development options to employees. 

In 2018 a set of recommendations was made by 
the Employee Engagement Team. Approved by the 
President’s Cabinet, these recommendations (a change 
in office hours, casual workplace attire, culture training) 
were enacted across campus to support employees 
after an economic downturn in North Dakota resulted in 
higher education funding cuts, some position eliminations 
and stagnant pay. As the state recovers from that 
economic low, BSC’s new initiatives combined with salary 
improvements and the ability to fill previously vacant 
roles have energized and strengthened the campus 
community.

OUR BSC COMMUNITY

BSC employees make a difference to students and 
the community every day. From payroll specialists 
to professors, from admissions counselors to 
groundskeepers – employees are all, ultimately, focused 
on students. The average tenure of a BSC employee is 10 
years, and the turnover rate is about 13% — lower than the 
national average. 
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Quality of life amenities such as an exceptional river trail 
system, North Dakota Heritage Center, state parks, three 
colleges and universities and the Missouri River have only 
enhanced our profile as a destination for talent – and a 
place where BSC graduates stay to live and work.

THE BISMARCK MANDAN COMMUNITY

The Bismarck-Mandan area has achieved a regional 
reputation as a dynamic and diverse region rich with 
history, recreational opportunities, great schools and a 
strong economy. Industries such as government, energy, 
education and healthcare create opportunities for citizens 
and students alike. Vibrant downtowns, stunning outdoor 
adventures, and a rich history of indigenous culture and 
pioneer heritage combine to create a plethora of options 
for exploration, entertainment and recreation.

Bismarck-Mandan has earned multiple national recognitions 
over the years including:
   •  Forbes list of “Best Small Places for Business and Careers”
   • Milken Institute’s “Best Small Cities”
   •  CNN Money’s list of top 100 places to live.
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To assure best consideration, nominations and 
applications should be received by January 10, 2020. The 
application must include a letter of interest of not more 
than three pages; a current résumé (or curriculum vitae); 
and the names of five professional references with each 
person’s position, office or home address, e-mail address, 
and telephone numbers. References will not be contacted 
without prior authorization from the applicant. The new 
President will assume office on or before July 1, 2020.
 
The BSC Presidential Search is being coordinated 
internally through BSC Human Resources. Nominations 
and applications should be sent electronically to  
bsc.pressearch@bismarckstate.edu (MS Word or PDF 
format). Additional college information may be found at 
bismarckstate.edu. Search leads may be contacted at  
701-224-5427, rita.lindgren@bismarckstate.edu, or  
701-224-2414, angie.friez@bismarckstate.edu.

Pursuant to N.D.C.C. § 44-04-18.27, applications and 
any records related to the applications which contain 
information that could reasonably be used to identify an 
applicant are confidential until finalists are designated by 
the State Board of Higher Education. Only information 
about finalists will be public.
 
Pursuant to the North Dakota University System’s General 
Record Retention Schedule, all records related to this 
search will be maintained for a minimum of three years, 
and all applications and related materials shall be retained 
for a minimum of six years, though the application 
materials of non-finalists shall remain confidential.

EQUAL OPPORTUNTITY EMPLOYER
Bismarck State College is an equal opportunity institution 
that does not discriminate on the basis of race, color, sex, 
gender, gender identity, national origin, age, religion, 
sexual orientation, information protected by the Genetic 
Information Nondiscrimination Act (GINA), marital status, 
disability, veteran’s status or any other status protected by 
law in its admissions, student aid, employment practices, 
education programs or other related activities.
 
http://bismarckstate.edu/employment/
Human Resources, Meadowlark Building, PO Box 5587, 
1700 Schafer St. Bismarck, ND 58506-5587
701-224-5531 or 800-366-6888 (TTY Relay ND)
 
Veterans claiming preference must submit all proof of 
eligibility by the closing date.  Proof of eligibility includes 
a DD-214 and if claiming disabled status, a current letter 
of disability from the VA dated within the last 12 months.

This position requires a criminal history and credit 
record check. Applicants must be legally authorized to 
work in the United States. The North Dakota University 
System does not provide sponsorships. BSC determines 
employment eligibility through the E-Verify system.
 

NOMINATIONS & APPLICATIONS


