Benefit

BISMARCK STATE COLLEGE
SUMMARY OF EMPLOYEE BENEFITS
PRESIDENT

When You Are Eligible

What You Receive

Health Insurance

BSC pays for single or family
coverage

Coverage begins the first
day of the month after
employment begins

Enrollment must take place within 31 days of hire date. Group hospital,
surgical, medical protection and prescription coverage are provided through
either the PPO/Basic Grandfathered or High Deductible Health Plan (HDHP).

Life Insurance

BSC pays for the basic
benefit. You pay for
additional coverage.

Coverage begins the first
day of the month after
employment begins

The University provides $12,000 term insurance. You may purchase additional
term life insurance for yourself, spouse and dependents.

Employee BSC Upon Employment Provides short-term counseling services to assist employees and their eligible

Assistance Program dependents in dealing with personal problems. Assistance is CONFIDENTIAL.

Holidays BSC Upon Employment 10 paid holidays: New Year's Day, Martin Luther King Day, President's Day,
Good Friday, Memorial Day, Independence Day, Labor Day, Veteran's Day,
Thanksgiving, and Christmas. In addition, offices will close at noon on
Christmas Eve day when it falls on a Monday-Thursday.

Annual Leave BSC Upon Employment Accrues 24 days per year

Sick Leave BSC Upon Employment Accrues at a rate of 8 hours/month, 12 days/year with no limit. Up to 80 hours
of leave per calendar year may be used for dependents according to policy(if
accrued hours are available).

Vehicle BSC Upon Employment Use of personal vehicle reimbursed at state fleet rate (currently $.70 per mile) or
use of state vehicle.

Workforce BSC Upon Employment Compensation for job related injury, illness, or death; provides medical

Safety Insurance expense coverage for job related injury or illness.

(wsl)

Library BSC Upon Employment Use of college library authorized upon presentation of BSC employee
identification card.

Wellness Program BSC Upon Employment Available through BSC Group Health Insurance as well as on campus
programs.

Funeral Leave BSC Upon Employment Up to 24 hours of paid leave is provided for a death in the employee or
spouse's immediate family.

Developmental Leave BSC After 5 years of service 30 days

Jury Duty BSC Upon Employment Paid time for jury duty.

Military Leave BSC Upon Employment Paid time for the first 20 days of annual military duty.

Educational You and BSC On the first day of the next | All benefited employees shall be eligible for tuition waivers/tuition assistance

Opportunities for academic term with for continuing education subject to the limits and regulations in the Tuition

Employee supervisor approval Waiver/Assistance Policy.

Educational You and BSC On the first day of the next | A 50% tuition waiver for approved for-credit undergraduate classes offered

Opportunities for academic term with by and taught at Bismarck State College is available to the spouse and/or

Spouse and qualifying documentation | dependents of a BSC benefited employee subject to the limits and
regulations in the Tuition Waiver for Spouse/Dependents of BSC Employees.

Dependents

Family Scholarship

BSC Foundation

On the first day of the next
academic term with
qualifying documentation

Bismarck State College Foundation will provide a tuition scholarship to
spouse, domestic partners and/or children of any benefited BSC employee.
The scholarship amounts are based on academic history. Contact the
Foundation office for specific guidelines and an application. Must be actively
employed in a benefited position on the first day of each semester.

Social Security You and BSC Upon Employment Retirement benefits at age designated by the Social Security Administration.
TIAA Retirement Plan (as | You and BSC Upon Employment Employee contributes 4.5% or 5% depending on years of service credit.
determined by Employer match at 12.5% or 13% depending on years of service credit.
broadband)

Executive BSC Upon Employment NDUS Executive Compensation Retirement Plan — Employer Contribution

Compensation
Retirement Plan

Less than 3 years of service=0% of salary
3 but less than 6 years of service=4% of salary
6 or more years of service=8% of salary
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https://www.ndpers.nd.gov/active-members/insurance-plans-active-members
https://www.ndpers.nd.gov/active-members/insurance-plans-active-members/life-insurance-active-members
https://www.ndpers.nd.gov/active-members/insurance-plans-active-members/ndpers-employee-assistance-program-eap/village-eap
https://www.ndpers.nd.gov/active-members/insurance-plans-active-members/ndpers-employee-assistance-program-eap/village-eap
https://ndpers.nd.gov/active-members/insurance-plans/employee-assistance-program-eap/
https://www.sanfordhealthplan.com/ndpers/dakotawellnessprogram
http://www.ndus.edu/makers/procedures/hr/default.asp?SID=52&PID=254&re=d
http://www.ndus.edu/makers/procedures/hr/default.asp?SID=52&PID=254&re=d
https://bismarckstate.edu/uploads/resources/5724/tuitionwaiver-assistance.pdf
https://bismarckstate.edu/uploads/resources/5724/tuitionwaiver-assistance.pdf
https://bismarckstate.edu/uploads/15/tuitionwaiverspousedependentsBSCemployees.pdf
https://www.ssa.gov/
https://www.tiaa.org/public/tcm/ndpers/home

Benefit

Who Pays

When you are eligible

What you receive

Long-Term Disability
Insurance (TIAA/The
Standard)

BSC

Upon Employment

Employees under the TIAA retirement plan are provided long-term disability
insurance under the Standard Insurance Company. Provides income to
employees who are unable to perform job duties because of long-term
illness or accident. Eligible upon employment.

Supplemental Retirement

Optional to you through
payroll deduction

Upon Employment

Additional supplemental retirement plans are available for employee
contributions.

Flex Comp Plan

Optional to you through
payroll deduction

The first month following
employment date

Allows employees the opportunity to pay for medical and dependent care
expenses with tax-free wage dollars instead of paying them with after-tax dollars.
The plan is administered through ASI Flex.

Dental Insurance

Optional to you through
payroll deduction

Coverage begins the first
day of the month after
employment begins

Dental coverage for you and your family (if desired)

Vision Insurance

Optional to you through
payroll deduction

Coverage begins the first
day of the month after
employment begins

Vision coverage for you and your family (if desired)

Aflac Products/Services

Optional to you through
payroll deduction

Coverage begins the first
day of the month after
employment begins

Aflac offers insurances such as accident, cancer, critical iliness, hospital, short-
term disability, etc. you can choose to participate if you desire.

Leave Sharing Program BSC After at least 6 months of The Leave Sharing Program is a pool of sick or annual leave hours, donated by
continuous employment NDUS employees, which can be awarded to eligible employees who exhaust
their paid leave.
Family Medical Leave BSC After at least 12 months of | Unpaid leave of absence with health insurance continued by BSC, for the

employment

birth, adoption or foster placement of a child or for the serious health
condition of the employee, the employee’s spouse, child, or parent. NDUS
HRPM 22

Discounts

Outside Entities

Varies

View https://www.cose.nd.gov/state-employees-discounts to see current
offerings.

Moving Expenses

BSC

Upon employment

Negotiable as per SBHE Policy 806.3

Tenure

As per SBHE Policy 605.1 Academic Appointments Section 6, d.

Updated 2025.12.5



https://www.standard.com/
https://www.standard.com/
https://www.ndpers.nd.gov/active-members/retirement-plans-active-members/457-deferred-compensation-active-members
http://www.asiflex.com/
https://www.deltadentalmn.org/
https://www.superiorvision.com/
https://www.aflac.com/individuals/products/default.aspx
https://www.cose.nd.gov/state-employees-discounts
http://www.cose.nd.gov/state-employees-discounts
https://ndusbpos.sharepoint.com/:w:/s/NDUSPoliciesandProcedures/EXFdljN4ezZDo3tP07GWPlUBtoMYzFNI1o_Gn2V0L3NVzw?e=GauV9o
https://ndusbpos.sharepoint.com/:w:/s/NDUSPoliciesandProcedures/IQBNxtnvouNsRL5ZUqUoVlIiATJZgfi081drudp4UslB_I4?rtime=dKrbyz0p3kg

