
 
 

612 - Faculty Grievances  
 
Purpose: 
To ensure faculty have access to a fair, consistent, and timely process for resolving grievances 
related to the employment relationship, in accordance with SBHE Policy 612 Faculty Grievances. 
 
Policy:  

• BSC shall maintain procedures for informal and formal resolution of faculty grievances. 

• A grievance is an allegation that a Board or institutional policy, procedure, practice, or 
contractual term related to the faculty member’s employment relationship has been 
violated. 

• Discretionary decisions—such as performance evaluations or salary adjustments—may 
not be grieved except to determine whether: 

o the decision followed applicable policies, procedures, or criteria; and 
o the decision constituted a clear abuse of discretion. 

• Issues covered by SBHE 605.3 (Dismissal) or SBHE 605.4 (Nonrenewal) are not 
grievances under this policy. 

• Grievances cannot be filed against written Board or institutional policies themselves. 

• This policy applies only to faculty, as defined by SBHE 605.1 Academic Appointments 
excluding coaches and administrators acting in those capacities). 

• The Faculty Rights Committee (FRC), operating under faculty governance, is responsible 
for reviewing and resolving formal faculty grievances. 

o The President serves as the sole and final decision-maker when a faculty 
member appeals the FRC’s decision. 

o No other administrative office participates in grievance adjudication. 
 
Definitions: 

• Faculty – As defined in SBHE 605.1; excludes coaches and administrators in their 
administrative capacities. 

• Grievance – An allegation that a specific policy, procedure, practice, or contractual term 
related to the faculty employment relationship has been violated. 

• Grievant – The faculty member submitting the grievance. 

• Business Day – A day when the College is open for business; excludes weekends, 
holidays, and campus closures. 

• Faculty Rights Committee (FRC) – A faculty-elected committee charged with reviewing 
grievances. 

• Appeal – A request by the faculty member for the President to review the FRC decision. 
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Roles & Responsibilities 
 
Faculty Member: 

• Initiates informal resolution and, if necessary, formal grievance. 
• Submits appeal to the President when desired. 

Faculty Rights Committee: 
• Receives and reviews formal grievances. 
• Determines validity and issues written findings and decisions. 
• Notifies the grievant of the outcome. 
• Forwards documentation to the President only if the grievant files an appeal. 

President: 
• Reviews appeal submitted by faculty. 
• Provides a final written decision. 
• No further institutional appeal exists. 

 
Record Retention 
The FRC Chair shall maintain all formal grievance records for a minimum of three (3) years, or in 
accordance with the state records retention schedule, whichever is longer. 
  
If grievance is appealed, the President’s Office shall maintain the complete appeal record, 
including the President’s final decision, for the same retention period. 
  
References:  
SBHE Policy 612 
SBHE Policy 605.1 – Academic Appointments 
SBHE 605.3 (Dismissal) 
SBHE 605.4 (Nonrenewal)  
BSC 612 Faculty Grievances Policy Procedure 
 
 
History of This Policy:  
Approved by the Faculty Senate on April 7, 2011.  Reviewed by the Operations Council on May 
2, 2011, and approved by the Executive Council on May 12, 2011. Approved by the Faculty 
Senate on March 2, 2017, reviewed by the Operations Council on April 26, 2017, and approved 
by the Executive Council on May 3, 2017. Reviewed by Campus Council on February 13, 2026, 
and reviewed by the Executive Council on February 17, 2026, and approved by the President 
February 17, 2026. 
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